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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NAGESH KARAJAG ORCHI D COLLEGE OF
ENG NEERI NG AND TECHNOLOGY, SOLAPUR

Name of the head of the Institution

Dr. J. B. Dafedar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02172735001
Mobile no. 9552529320

Registered Email

basgondasonage@r chi dengg. ac.in

Alternate Email

of fi ce@r chi dengg. ac.in

Address Gut No. 16, Sol apur-Tuljapur Road, Tale
H pparga, Sol apur-413002

City/Town Sol apur

State/UT Mahar ashtra

Pincode

413002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. B. K Sonage

Phone no/Alternate Phone no.

02172735002

Mobile no.

9552529320

Registered Email

basgondasonage@r chi dengg. ac.in

Alternate Email

sbasvaraj @edi ffrmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. or chi dengg. ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. orchi dengg. ac. i n/ wp- cont ent

[ upl oads/ 2019/ 07/ Academi c-
cal endar-2019-20- SEM | - 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B+ 2.73 2018 03-Jul -2018 02-Jul - 2023

6. Date of Establishment of IQAC

17-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Participation in
Mar gdar shan Schene of

27- Aug- 2018 117



http://www.orchidengg.ac.in/
http://www.orchidengg.ac.in/wp-content/uploads/2019/07/Academic-calendar-2019-20-SEM-I-1.pdf
http://www.orchidengg.ac.in/wp-content/uploads/2019/07/Academic-calendar-2019-20-SEM-I-1.pdf
http://www.orchidengg.ac.in/wp-content/uploads/2019/07/Academic-calendar-2019-20-SEM-I-1.pdf

WCE, Sangl i

T. E

Moti vating students for 14- Nov- 2018 713
NPTEL cour ses. 1

Skill Devel opnent 14- Nov- 2018 1937
Pr ogr ammre 1

Subj ectwi se seninar as a 25- Feb- 2019 551
part of continuous 1

assessnent to inprove

presentation skills of

students.

M ni project, audit 25- Feb- 2019 1386
subject for F.E., S E & 1

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mechani cal CSR DASSASULT 2018 2480000
Depart nent SYSYTEM 1
FONDATI ON PUNE
Mechani cal CSR TATA 2019 150000
Depar t nent TECHNOLOA ES 1
LTD
Mechani cal Pr oj ect NKOCET 2019 158310
Depart nent 1
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/860_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/860_Minutes.pdf

e Participation in Margdarshan Schene of AICTE. -
| mpr ovenent
audit subject.

Ski |
M ni

courses. o
students. e

Devel opnent Courses -«
proj ect s,

Sel f-Learni ng Subject and NPTEL
in presentation skills of

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wal chand col | ege of Engi neering (WCE),
Sangli got fund from Al CTE, New Del h
under Margadarshan Schene for nentoring
the institutions who are intending to
apply for NBA Accreditation.. It is
decided to participate in the schenme
for NBA

Four Faculty nmenbers attended one week
wor kshop on “ Course Managenent and
Technol ogy Based Teaching”. Al faculty
nenbers becane aware of NBA

Al faculty nenbers are notivated to
opt for various NPTEL courses.

20 faculty nenbers registered for
various NPTEL courses as a Mentor.

Fol | owi ng skill devel opnent courses are
to be offered to students as part of
training. CGvil-Total Station/ STAAD
Pro, CSE-Advanced C prog., C++ prog.,
ENTC- PCB Desi gn, Introduction to Ardino
and Respberrypi, Mech.-CNC programi ng

No. of placenent increased to 341.

For CA-11 of DBATU or | SE of Sol apur

Uni versity for any two subjects,
subj ect wi se students sem nar need to be
arranged in the class either in extra

|l ecture allotted or during practica
sessions. Each students need to

i ndependent!|y give presentation for
m nutes on subject matter/ advanced
topics. This need to be inplenmented for
S.E. and T.E. class. Classw se subjects

15

Presentation skill is increased which
is depicted through enhancenent in
performance during oral exans.

I ncreased student participation in
various conpetition outside the

I nstitute.

allotted to all guides by adopting

foll owi ng procedure. Declaring the |ist
of guides alongwi th area of

speci alization. Calling the choice of
gui des from students. Allotnent of

gui des. Sone part of mmjor project of
final year nay be conpleted as a part
of mni project. Student’s have to

prepare mni project report in the
prescribed format. Report to be

eval uat ed through open sem nar as per
the rubrics for the project. Al the
faculty nmenbers have to wite the
rubrics considering course outcones,

for semnars for CA-1l to be decided by
HOD.
M ni project student batches are to be |Quality of projects increased which is

depicted through ¢« Participation in
proj ect conpetition. ¢ Participation in
various Hacket hons. < Depl oynent of
projects in industries.




program out cones and their mapping.
Audit courses are offered and students
are accessed for the perfornance at
Col I ege | evel.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 16- Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

College M'S: The attendance of the
students is maintained on college MS.
The daily attendance is upl oaded by
faculty of the subject during |lecture,
to the MS using Mbile App. The MS
system al so provides facilities Iike
Teacher Guardi an Modul e t hrough whi ch
the periodic status of the student
performance and attendance is inforned
to their parents. The Adm nistrative
Modul e is used for adm ssion process
and to provide different facilities

i ke students can apply and receive
Bonafide certificate through the MS.
The M'S provide three kind of nobile
applications viz. Student, Parent and
Teacher Application which has different
nodul es accessi bl e dependi ng on users.
Sorme of the other nodul es which are
used are Feedback Managenent nodul e
where students provide feedback of a
faculty for each senester, E notice
Management nodul e which is used for
sending notice in SM5 format to
students and faculty, Student
Informati on System nodul e which is
useful for storing student profiles and
using it for upcomning senester. Coll ege
M S provides a single solution for nmany
dayt oday activities. Staff Attendance
System The attendance of the staff is




mai ntai ned by the Biomatrix facility
provided in our college. The data is
stored in the database of the server
whi ch can be easily exported in excel
format. Using Biomatrix device data you
can easily traverse through the |ist of
details and sort according to the

requi rement. The coll ege also has a
portal which is used for providing

| eave managenent and generating
different reports by taking the data as
an input fromthe Biomatrix device.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Pl anning for curriculumdelivery ¢ The college has prepared a wall hanging
cal endar in which academic activities are indicated. The cal endar is provided
to the students, teachers & parents for their reference.  Subject distribution
and overall departnental planning is done in advance before going to vacation.
e All the faculty nenbers prepare teaching plan & course file of their
respective subject. ¢ Two continuous assessnent tests and nmd semnester
exam nation are conducted every senester as a part of continuous assessnent
system 1In senmester Evaluation (ISE) Marks are given based on the performance
of these tests. o The institute is also followi ng a best practice for the
departnent as a team Every head of departnment prepares annual targets for
various activities & initiatives of the department. The document is shared &
di scussed with the faculty nenbers. A review of all the targets is taken
frequently. Target conpliance report is prepared at the end of academ c year &
i nprovenents are planned based on this report. Effective Delivery & Assessnent
of Curriculum Delivery  Subject archives are available to the students and
regul arly updated by subject teachers departnent wise. Two Terra Byte (TB) hard
drive data of NPTEL video lectures are nade available. ¢« Final year projects
are selected through the visit to the industry by faculty nmenbers. ¢ The
sponsored projects on industry problemare allotted to students. Industry
mentors are identified for projects of different area & nentoring is done by
themfor the project. « Project diary is maintained for each project group & it
is assessed weekly by the project guide. o Project exhibition is held every
year for final year projects. The assessnent of conpleted projects is done by
i ndustry persons. Top three projects fromevery department with innovative
i deas get the prizes. ¢ Student feedback about teaching learning is taken by
HOD in every senmester, generally after conpletion of one nonth of teaching. e
Feedback neeting is conducted by principal with HOD of each department where
suggestions are given to faculty nmenber whose feedback is not up to the mark. e
Regul ar faculty neetings are held by the HODs to review the teaching |earning
process, academ c progress of the students, grievances if any, and suitable
remedi al measures are taken as and when necessary. ¢ Students are assigned
various industries for the conpletion of their industrial training. Follow ng
docunents are nmaintained related to curriculumdelivery ¢ Teaching plan of
respective subject is prepared by faculty nenber before conmmrencenent of each
semester & submitted to HOD. « Course file is maintained for each subject by
respective faculty nmenber & it is checked by HOD & dean acadenics. ¢ Attendance
is recorded through Central ERP system & also recorded in roll nuster as well.




Def aul ter student’s attendance is comunicated to the parent and parent are
called to discuss about absentism <« Test record is maintained in the
departnent & communi cated to the parents. Result analysis is done after
decl aration of senester result of university.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Zensar ESD 12/ 06/ 2019 7 enpl oy SQL PL
program ability
Tot al 27/ 05/ 2019 1 Yes Ski Il
St ati on required for
surveyi ng
STTAD PRO 27/ 05/ 2019 1 Yes Ski Il
required for
anal ysis and
desi gn
Zensar ESD 28/ 05/ 2018 6 enpl oy Aptitude
pr ogr am ability soft skills
Zensar ESD 04/ 06/ 2018 6 enpl oy SQL
program ability
Zensar ESD 22/ 06/ 2018 10 enpl oy Core JAVA
program ability
Zensar ESD 11/ 03/ 2019 6 enpl oy Soft skill
program ability and aptitude
Zensar ESD 10/ 06/ 2019 2 enpl oy Al M
progr am ability
Zensar ESD 29/ 06/ 2019 10 enpl oy Core Java
program ability

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech Cvil Engg., CSE, ENTC, 11/ 06/ 2018
El ectrical, Mech. Engg.
M ech Structural Engg., CSE, 11/06/ 2018
ENTC, Thermal Engg.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Cvil Engg., CSE, ENTC, 11/ 06/ 2018
El ectrical, Mech. Engg.
M ech Structural Engg., CSE, 11/ 06/ 2018
ENTC, Thermal Engg.

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

Diploma Course
0




734

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Soft Skill 02/ 07/ 2018 718
Aptitude 02/ 07/ 2018 718
Basi ¢ Human Ri ghts 02/ 07/ 2018 608
Pr oduct Desi gn 01/01/ 2019 608
Engi neeri ng
Prof essional Ethics and 02/ 07/ 2018 567
Human Ri ghts
Zensar ESD program 28/ 05/ 2018 76
NPTEL Courses 10/ 07/ 2018 315

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Civil 120
BTech CSE 210
BTech El ectri cal 127
BTech ENTC 78
BTech Mechani cal 137

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute follows the culture to take the feedback in structured and
unstructured way. In unstructured way the Head of Departnent explain the need
of feedback and open up the student for the true feedback. The end term
feedback is conducted in structured way. The questionnaire is prepared by the
head of institute. The students fromeach class need be filled the supplied
feedback form Once all the formis collected then anal ysis has done using

M crosoft excel. The shortcom ng of faculty is addressed. The teaching | earning
process plays very inportant role in overall devel opnent of the system The
institute conducts unstructured feedback after one nonth of start of senester
when approxi mately 30 of the syllabus is conpleted. After first round of

f eedback, individual reports for faculty nenbers are generated based on the

f eedback given by students and inprovenents expected. This is communicated to
the faculty for inprovenent and their further action plan is noted. This
feedback of all the faculty is taken by considering overall teaching nethod ,




st udent
st udent,
facility,

NI Ts. |f

trainer.
i mprovenent

t hree days,

i nvol venent,
presentation etc.
host el

seni or faculty nenbers,
required,
trainers of the institute,
conmuni cati on.

i mprovenent betternment

Af ter

revi ew performance of students.
results of FE students in final

In this neeting,

use of nodern tools,
Along with faculty feedback,
facility and library facility is also taken for
system A neeting of all
Department and Pri nci pal
in the feedback.
As the project

final

I nstructions for
nmet hods f or

year

under st andi ng of subject to the

f eedback regardi ng bus
i mproving the
faculty menbers in the department with Head of the

is arranged to discuss the issues raised by students
review is also taken for
is very inportant aspect of student devel opnent, r
is taken on project topic and its inplenmentation.
are given to the faculty nmenbers and renedi al
suggested. Newly joined faculty nmenbers are advised to attend the | ectures of
go through video | ectures of faculty fromlITs and
the faculty nenbers are asked to discuss with soft skil

proj ect .
gor ous revi ew
i mprovenent s

i nmprovenments are

if they have a problemin presentations and
gui dance from soft skill

study a particul ar
respective subject teacher
probl ens faced by students.

i s present

counseling’ s fromHOD, Principal
The feedback has been taken for those faculties who require
in teaching after conpletion of 70 syllabus to ensure the
in teaching | earning process.
conducted after conpletion of syllabus and renedi al
during semester for few subjects for weaker students.
tinmetable for study sessions and as per the schedul e,

in the class roons, subj ect for three days.

After these three days,

a test

Study sessions are
cl asses are conducted
The depart nent

prepar es

students are nade to seat

During these

in the class roomfor solving
is conducted to

This method resulted into inprovenent
exam nati ons.

in the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Civil 576 518 518
BTech CSE 477 471 471
BTech El ectri cal 288 224 224
BTech ENTC 477 252 252
BTech Mechani cal 576 472 472
M ech Structur al 36 12 12
Engg.
M ech CSE 36 2 2
M ech ENTC 36 3 3
M ech Ther mal Engg. 36 4 4

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1937 21 105 12 9




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
117 92 5 23 11 7

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System The scheme is adapted for the value additions to the students like — ¢ Bridging the gap
between the teachers and students. ¢ Creation of a better environment in college, where students can approach
teachers for both educational and personal guidance. « Enhancement of knowledge base for both teachers and

students alike, due to effective twoway communication. « Awareness and support to students for GATE, GRE,
CAT, ISRO, SAIL, NAL, « HAL, NTPC, BSNL, DRDO, BARC, and other Govt. PSUs examinations. ¢ Motivation
for higher studies and entrepreneurship. « Advice and support for improvement in academic performance.
Proctor System (Ongoing process): « Regular meetings are held between mentor and mentee. « Students are
allowed to approach the mentor for both academic personal problems. Personalized professional /career advice
is given to the mentee.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1958

117

1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

114

117

0

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

Met an

2018 Dr. P.D. Bahirgonde |Associ ate Prof essor Nati on Bui |l der
Awar d, Rotary C ub
Sol apur
2018 Dr. Shriniwas S. Pr of essor Nom nat ed on

Nat i onal Board as
menber of Engi neers
Educati on Board of

SAE, I|ndia

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

622319110

vV VI

15/ 10/ 2018

25/ 01/ 2019




BTech 622319110 111 27/ 10/ 2018 28/ 01/ 2019
BTech 622319110 VI VI 10/ 04/ 2019 10/ 07/ 2019
BTech 622319110 IV 26/ 04/ 2019 15/ 07/ 2019
BTech 622324210 111 10/ 10/ 2018 03/ 03/ 2019
BTech 622324210 IV 05/ 04/ 2019 10/ 08/ 2019
BTech 622324210 Vv 03/ 10/ 2018 07/07/ 2019
BTech 622324210 Vi 07/ 04/ 2019 12/ 08/ 2019
BTech 622324210 Vi | 20/ 10/ 2018 07/ 07/ 2019
BTech 622324210 VI 10/ 04/ 2019 20/ 06/ 2019
BTech 622337210 BE Partl| 20/ 05/ 2019 20/ 07/ 2019
BTech 622337210 TE Partll 23/ 05/ 2019 27/ 07/ 2019
BTech 622361210 111 15/ 12/ 2018 15/ 12/ 2018
BTech 622361210 IV 27/ 05/ 2019 27/ 05/ 2019
BTech 622361210 Vv 14/ 12/ 2018 20/ 01/ 2019
BTech 622361210 Vi 21/ 05/ 2019 21/ 06/ 2019
BTech 622361210 Vi | 08/ 12/ 2018 20/ 01/ 2019
BTech 622361210 VI 22/ 05/ 2019 21/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforms in Continuous Internal Evaluation Systeme Refornms in Tests o Question
bank is provided to students before tests. o Extra assignments are given to the
| ow performng students. o In addition to two tests, PrelimExamis conducted
for all FE students and Schol ar batches of other classes. Prelimpapers are
arranged after a gap of three days. Wellplanned study sessions are conducted
for First Year students during these three days. Respective subject teacher is
available in the class. Student prepare for the subject and get the doubts
clarified immediately fromthe teacher. This reformhas hel ped to inprove
performance of students in internal as well as external evaluation.  Reforns
in Assignnents o Assignnents are given to individual students or in a group for
sone subjects. o Sonme assignhnments are project based to incul cate Project Based
Learning environment. o Additional assignnents including challenging questions
are given to scholar students. ¢« Refornms in Journals o Printed Journals are
provided. o Printed journals also include conceptual questions which are based
on the practical. o Journals are evaluated and graded every week. ¢ Reforns in
Project Evaluation A Project diary, which includes entire schedul e of project
stages, is prepared and distributed anongst project groups. Project guide
monitors and verifies the project conpletion status on weekly basis. Every
nonth project diary is checked by HOD. ¢« Reforns in Industrial Training
Eval uation A faculty nentor is assigned for each group. Mentor visits
respective industry for a day during the training period. Evaluation of
i ndustrial training is done based on the report subm ssion, nentor observations
during training and presentation / viva. ¢« Reforns in Soft skills and Aptitude

Assessment For training the students in soft skills and aptitude, four ful
time trainers are appointed by the institute. Profiling of each student is done
at the end of preplacenent workshop which is conducted for third year students
in sunmer vacation. Proper guidance at all stages is provided through trainers

for their inprovenents. Student performance is al so assessed by the externa
agencies |like Co Cubes, AMCAT, etc.




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Institute | evel activities cal endar
depart nent

departnent academ c cal endar

of activities.

wal | hangi ng cal endar which includes the various activities of
wal | hangi ng cal endar
faculties, students and parents. The academ c cal endar

is prepared by Dean Acadeni cs.
i ncorporates the departnent activities and based on these,
is prepared for academ c year.

Head of the

Institute prints a
institute.
is distributed anongst various stake hol ders such as
i s adhered for

The

conduct

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. orchi dengg. ac.in/civil-engineering/#aobjectives-and-outcones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
622319110 BTech Civil 152 147 96. 71
622324210 BTech CSE 119 117 93. 16
622329310 BTech El ectri cal 66 59 89. 39
622337210 BTech ENTC 61 58 95. 08
622361210 BTech Mech. 137 127 92.70

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1 Dassaul t 24.8 24. 8
Systens La
Foundati on
M nor Projects 1 Tat a 1.5 1.5
Technol ogi es
Ltd.
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept.

Date

| PR awar eness Institute | nnovation

20/ 09/ 2018



https://www.orchidengg.ac.in/civil-engineering/#objectives-and-outcomes

Counci |
D st ance Ready Engi neer Mechani cal Engi neering 02/ 07/ 2018
Program by Tata
Technol ogy
CNC Machi ni ng Mechani cal Engi neeri ng 02/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Desi gn B E civil N K Orchid 12/ 04/ 2019 Fi nal Year
Devel opnent of pr oj ect Col I ege of Engg pr oj ect
acot herno smart bat ch/ Pr of Technol ogy
room usi ng Kul karni S R
textile aggro
wast e
Location tracer |B.E. CSE/ Prof. NKOCET 12/ 04/ 2019 Fi nal Year
of mai ntenance S.S. Jeurkar pr oj ect
wor ker usi ng
GPS
| oT and PLC B.E. CSE/ Prof. NKOCET 12/ 04/ 2019 Fi nal Year
SCADA snart Nitin Gawal i proj ect
gar bage
nmoni tori ng
system
Desi gn and B. E. NKOCET 12/ 04/ 2019 Fi nal Year
devel opnent of Mechani cal / pr oj ect
cloth duster Prof. A S
for textile Kashi d
i ndustries
Aut onmati c B.E (ETC) NKOCET 12/ 04/ 2019 Fi nal year
Det ecti on of Proj ect batch / pr oj ect
nm ssi ng Prof. A A
conponents on a| Chandanshive
PCB usi ng
Raspberry Pi
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)




| nt er nat i onal G vil 6 6.23

| nt er nat i onal CSE 9 4.5
| nt er nati onal Mechani cal 21 0
| nt er nat i onal El ectri cal 1 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mechani cal Engg. 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem na 11 6 0 45
rs/ Wor kshops

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/860_Bibliometrics_1569922752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/860_Index_1569923494.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/860_Extension_1569924404.xlsx

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swacchat a NSS of NKOCET | Sakaal Abhiyan 10 74
Abhi yaan in association | during Ganesh
with Daily Vi sarjan for
Sakaal Sol apur cl eani ng
Si ddheshwar
tenple area
Swacchat a NSS of NKOCET Swacchat a 10 74
Abhi yaan Abhi yan at
Sol apur rly
satation on
occasi on of
Gandhi Jayanti
Swacchat a NSS of NKOCET 7 day canp 10 74
Abhi yaan arranged at
Bi bi Darf al
village for
Swacchat a
Abhi yan
Street Pl ay Cul tural Team Ki rl oskar 2 5
I nt ernati onal
Fil m Festi val
I nt er nati onal NSS of NKOCET Swam 95 1500
Yoga Day Vevekanand
Kendr a
Digital India NSS of NKOCET Sol apur 2 10
Wor kshop Uni versity
Vot i ng NSS of NKOCET Di strict 10 450
Awar eness Canp El ection
Conmi ssi oner
office
Special Canp at | NSS of NKOCET NKOCET 3 50
Tal e Hi pparga
Vill age
(Regardi ng Save
Wt er)
Construction of | NSS of NKOCET NKCCET 2 40
Vi r
Tree Plantation| NSS of NKOCET NKOCET 110 400
Save Water NSS of NKOCET Sakal News 95 1400
Abhi yan paper Pvt. Ltd.
Art Exhibition | NSS of NKOCET NKOCET 25 150

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

Pol yt echni c
Col I eges in and
around Sol apur

Expert Lecture for
Pol yt echni ¢
students

1




3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Ltd, Pune

devel opment of
SUPRA vehicl e

Wal chand col | ege of 01/ 10/ 2018 Enriching the 6
engi neering sangli techni cal education
process and jointly
wor k for enhanci ng
the quality of
education inparted
to faculty, staff
and students
Zensar Technol ogy 16/ 02/ 2018 ESD Trai ni ng 76
Limted Pr ogram
Dassaul t Foundati on 14/ 09/ 2018 Sol ar I nnovati on 50
System Pune Skill Devel opnent
center
Tata Technol ogi es 16/ 01/ 2018 | nnovati on and 20

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

13.85

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting

Seminar halls with ICT facilities

New y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/860_Linkages_1569927286.xlsx

Vi deo Centre Exi sting

Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inmportant equipnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Exi sting
O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Egr ant hal aya Partially 3.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4802 52109 154 2395 4956 54504
Ref er ence 1435 1435 10 10 1445 1445
Books
e- Books 1611 1611 25 25 1636 1636
Jour nal s 83 83 83 83 166 166
e-Journal s 0 0 17845 17845 17845 17845
CD & Vi deo 2100 2100 203 203 2303 2303
Di gi tal 10500 10500 455 455 10955 10955
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
Prof.l. I. Mijawar |ECAD Vi deo 10/ 07/ 2018
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 610 19 100 1 5 100
g
Added 10 10
Tot al 610 19 110 0 0 1 5 110 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)




100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Archi ve \\10.0.9.111

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

58. 37 38.13 41. 07 21.69

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Fol | owi ng Links avail able on college wesite http:// ww. orchidengg.ac.in
http://ww. or chi dengg. ac.in/instituteprem ses/ Intstitute Prem se
http://ww. or chi dengg. ac.in/labs/ Labs http://ww. orchi dengg.ac.in/library/
Li brarary http://ww. orchi dengg. ac. i n/cl assroons/ C assroom
htt p: //ww. or chi dengg. ac. i n/ hostel/ Host el
http://ww. or chi dengg. ac. i n/ econt ent devel opnent/ eContent Devel opnent Facilty
http://ww. orchi dengg. ac.in/ict/ ICT Facilities..

http://www.orchidengg.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Enpl oyablilty
enhancement schene

01/ 07/ 2018

1937

Li st attached

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 MPSC/ UPSC 551 551 10



\\\\10.0.9.111
http://www.orchidengg.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/860_Scholarships_1569915089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/860_Development_Schemes_1569935835.xlsx

2018 GATE 551 551 9 9
2018 GRE 551 551 1 1
2018 | ELTS 551 551 3 3

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
list 2507 341
attached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 7 G vil Civil G H.  Rai soni M Tech.
WCE, Sangal i
NI T,
Agartal a
uni versity,
Ant avat i
JSPM Pune
COE, Pune
VJTI, Munbai
VIIT, Pune
2018 1 El ectri cal El ectri cal VIT, Vellore M Tech.
2018 1 ENTC ENTC Pace M S.
Uni versity,
NewYor k
2018 2 Mech. Mech. Uni versity M S.
of New
Heaven Conne
ctioncut,
New Yor k
USA,
Conventry
Uni versity
UK

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/860_Placement_1569914628.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 9
GRE 1
Any O her 3
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tradi ti onal Day Institute Level 1937
Rai nbow 2019 Institute Level 1937
Art Exhibition Institute Level 50
SMASH 2019 Institute Level 1937

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council is the apex body of students which is fornmed under the
gui delines of the university. Anmongst the nom nated student council nenbers’,
one of themis selected as General Secretary. The students’ council also
conprises of Cultural Secretary, Sports Secretary and NSS Secretary, all class
representatives and two | adies representatives. Students can put their problens
and suggestions in front of adm nistration through the student counci
meetings. Mnimmthree neetings are conducted in a year. Principal is the

chai rman of the student council. Student council is representative body of the
students. It helps to inprove comunication between the student body, faculty,
adm ni stration and parents. Goal of the student council is to provide a conmon

objective to nmake students participate in the devel opnment of institute as well
as to provide a platformto students for cocurricular and extracurricul ar
activities. It is responsible for all the mgjor technical, cultural, NSS and
Sports, activities organized in the institute. In addition to the active
student council individual departnmental student association such as Mechani cal
Engi neering Students Association (MESA), Civil Engineering Students Association
(CESA), Association of Electronics Tel ecomuni cation Engineering Students
(AXES), Anmbitious Canal of Electrical Eggs. (ACEE), Conputer Science and
Engi neeri ng Students Association (CSESA) are also fornmed for cocurricul ar and
extracurricul ar devel opment of students. All departmental activities of the
students and annual festivals |ike Teachers’ day Engi neers’ Day, Socia
activities, Mtivational |ectures, Sports activities, Project and Techni cal
qui z conpetition etc arranged by these associations. Activities of association
are supported by team of faculty nenbers. Students association plays a vital
role in devel oping | eadership skills and responsibility in the students.
Student associ ations organize a wide variety of social, careerrel ated gui dance
sessions, Expert sessions by industry resource persons, industrial visits, etc.




t hroughout the year to benefit the engineering graduate student conmmunity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Nane of trust: Alumi Association of N. K Ochid College of Engineering
Technol ogy, Sol apur. Menbers: 13 Date of registration: 22/03/2018 Registration
of Alummi Association is done under the society registration Act, 1860.

5.4.2 — No. of enrolled Alumni:

391

5.4.3 — Alumni contribution during the year (in Rupees) :

195500

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet on 26102018 at The Orchid School Baner Al umi neet on 23032019 at
NKOCET, Sol apur

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Nat ure of Governance The top managenent, Principal and faculty work in synergy
for inplementing its vision, mssion and quality policy. The | eadership
provi des road map for achieving excellence in technical education and the
academ c and adm nistrative processes are geared towards realizing this vision
The role of top managenent, Principal and faculty in design and inplenentation
of quality policy and plans is detailed bel ow. Top Managenent: Sets objectives
in consonance with the quality policies and shares its vision through periodic
CGoverni ng Body (GB) and Managenment Executive Committee (MEC) neetings. Creates
an organi zational culture that is fair, transparent, notivating and conducive
to faculty and staff to realize their potential. Mkes financial provision to
provide infrastructure and facilities suitable for effective services and to
cater to further requirenments as per grow ng needs. Principal: Shares vision of
t he managenent and deci si ons taken by the managenment in weekly neetings
conducted with Role Hol ders. Mtivates and nonitors teamof faculty and staff
to realize the institute's vision and nission. Sets targets for academnc
performances, placenments, technical and soft skill devel opnent, cocurricul ar
and extracurricular activities. Mtivates and participates with faculty nenbers
for research, consultancy and strong industryinstitute interaction. Sets up
rules regulations of the institution for effective governance, transparent
adm ni stration and participatory decision nmaking for collective responsibility.
11/13/ 2017 54/ 83 ldentifies and appoints conpetent, qualified faculty and
ensures technical conpetency by creating opportunities for faculty to grow
professionally. Creates an atnosphere that is challenging, satisfying and
ensures faculty retention. Encourages team buil ding. Ensures availability of
infrastructure and other facilities to satisfy acadeni c and adm nistrative
requi rements. Faculty participation in Decision making: The top nmanagenent of
the institute strongly believes in participative managenent. The dayt oday
managenent and admi ni stration, decidi ng academ ¢ standards, student devel opnent
initiatives and industry connect initiatives are planned and inpl emented by
various comrttees of the faculty nenbers as follows: Role Holders’ Committee:
This committee consists of all the Heads of departnents, Deans and three
coordi nators viz. Coordi nator (NAAC and NBA), Coordinator (IT), Coordinator




(eLearni ng and eResources). The conmittee meetings are arranged invariably
every Monday at 03:30 pm Being nost inportant commttee in the | adder of
decentralization, it plans, inplenments and reviews all the activities and
decisions related with budget, academ c, cocurricular and extracurricul ar
initiatives. Inplenmentation of around Twenty five best practices in the
institute is the culnmnation of deliberations in this conmttee. In short, for
| ast six years, this conmittee played the role of Internal Quality Assurance
Cell of the institute. Internal Quality Assurance Cell (I1QAC): As per new NAAC
franmewor k gui delines2017, the institute has fornulated | QAC, which gives
participation to all stakeholders. | QAC takes decisions related with academ c,
cocurricular and extracurricular initiatives. Local Managenment Conmittee (LMC)
As per University Act, every institute needs to formul ate LMC havi ng nenbers
from Managenent, |ocal nenbers representing different fields of the area,
Faculty and staff. The institute has formed LMC since its inception. At |east
two neetings per annum are conducted. The powers and duties of LMC are budget,
creation of teaching and other posts, intake capacities, institute progress.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institute has well qualified and
experienced faculty which plays
significant role in designing and
devel opment of University curricul um
The institute executes the curricul um
within the frane work designed by the
Uni versity by using avail abl e resources
toits full potential. Acadenic
flexibility for enhanicing
t eachi ngl earni ng process is provided
within the tinmeframe of the courses.
Teachi ng plan of respective subject is
prepared by faculty nenber before
commencenent of each senmester Course
file is maintained for each subject by
respective faculty nenber. Along with
the curriculum value addon courses are
i ncl uded such as Environnmental Studies
and Prof essional Ethics Human Val ues.
Consi dering the inportance of Soft
Skill and Aptitude for students’
pl acements, the institute has added
these subjects in the regular
tinmetable. Also, additional training
sessions are regularly conducted by
external training agencies to nurture
professionalismin the students. CBCS
syl | abus pattern has been inpl enented
and given from acadeni c year 201415
whi ch has given constructive results.
To keep the pace with the ever changing
technol ogi es practiced in the industry,
the institute strives for the
continuous enrichnment in the syllabus




of the university. In last five
academ c years, eighty four courses
have been updated and changed. The
feedback from students, parents, alumi
and faculty nmenbers hel ps in bringing
ef fectiveness in curriculum The
feedback of all stakeholders is
recorded considering the needs of the
soci ety, econony, environnment which
hel ps in the devel opnent. The
curriculumand teaching | earning
feedback is recorded, anal ysed and
corrective neasures are taken to
enhance the | earning.

Teachi ng and Lear ni ng

The institute has strong
t eachi ngl earni ng process, that has
produced conpetent and skilled
engi neering graduates. Considering
vari ed backgrounds and different
learning abilities, a lot of enphasis
is given on strengthening theoretical
and practical know edge by providing
student centric teachi ngl earning
pedagogi es. Students’ basic |earning
| evel s of Bl oons Taxonony, Vviz.,
Renenberi ng, Understandi ng and Appl yi ng
are devel oped through innovative
cl assroominstructions using videos,
ani mations and industrial visits etc.
Students are encouraged to devel op
hi gher learning levels viz. Analysing,
Eval uati ng and Creating through
experiential and participative |earning
met hodol ogi es. The out conme has been
reflected in 75 university ranks, 94
students qualified GATE exans and 25
students got admission in universities
abroad in six years. Active |earning
nmet hods are practiced in the institute.
Wth the effective use of ICT, the
t eachi ngl earni ng process has been
transforned, wherein students are nade
to |l earn through NPTEL courses, spoken
tutorials, video recorded faculty
| ectures, animations, simnulation
software. Along with these classroom
practices, Industry visits, focused
i ndustrial training, sponsored projects
devel op their engineering skills
| eadi ng to I ndustryReady Engi neers.
While finalizing projects enphasis is
given to applied projects based on
i ndustry problens. The active | earning
practices conbined with strong industry
exposure has resulted in 549 placenents
in last five years. 11/13/2017 4/83
Transparent eval uation process is
practiced in the institute, as students




are nmade aware about different
eval uati on procedures during student
orientation progranms conducted in
begi nning of every semester. As a
result the institute has energed as
pi oneer in inplenenting excellence in
academ cs, placenents and hi gher
studies and as the preferred
destination for engineering education.

Exam nati on and Eval uati on

Curricular activities such as schedul e
of Test (I and Il), internal practical
oral exam prelimexam project
exhi bi ti on, commencenent of GATE
cl asses, industrial training, etc. are
also included. In addition to all these

academ c activities, cultural
cocurricular activities such as
O chitech, Smash, Rai nbow, NSS
activities, Foundation Day are al so
i ncluded in the acadenic cal endar. Unit
Tests As a part of internal evaluation,
accordi ng to academ c cal endar, two
tests are conducted. Cenerally, in the
first semester test one is conducted in
the nmonth of August with a gap of one
day for each paper and second test is
conducted in the nmonth of Septenber. In
second senester, two tests are
conducted in the nonths of February and
March. Internal Practical Oal Exam The
practical oral exam nations play a key
role in assessing students skills
acqui red during practical sessions. The
internal practical oral exans are
conduct ed as per academ c cal endar in
third week of Cctober in semester one
and third week of April in senester
two. The marks secured by students are
consi dered for internal evaluation

Resear ch and Devel opnent

As an innovative institute, NKOCET ai s
at contributing to the society through
technical and social activities by
fram ng and inpl enenting research
oriented practices. To create an
ecosystem for research and innovation
the institute took progressive steps
and have sponsored 27 faculty nenbers
for Ph.D to various institutes of
national repute out of which 11 faculty
menbers have conpl et ed doctoral degree
uptil now. The institute has created
the culture of applied research through
acadeni c projects. The faculty nenbers
and students are involved in the
academ c projects which are dealing
with the industrial problemand few
i ndustries are al so fundi ng such




proj ects. Few projects have been
carried in collaboration with
Il T, Bonbay. The well planned ecosystem
for research and innovation has fetched
165 publications in internationa
journals, 84 sponsored projects. The
institute al so sensitizes the students
to participate in social activities. In
| ast five years 20 extension prograns
have been conducted in collaboration
with various industry, NGO S etc. and
students have participated in various
extension activities |ike Swaccha
Bharat Abhi yan, Al DS awareness, Cender
i ssue etc. Being an Engineering
i nstitute NKOCET enphasi ses on aligning
the students with the industrial needs.
In last five years the institute has
devel oped a good industry connect and
has conducted 2633 activities in
various domains in which industry
representatives, teachers and students
are have involved. Institute has signed
20 MOU s with various industries, which
gives platformfor a very good
I ndustylnstitute interaction.

Li brary, ICT and Physica

Infrastructure /

| nst runent ati on

The institute facilitates all the
necessary infrastructural facilities
whi ch are over and above the norns of

the regul ating body. The Institute
i nfrastructure has created a very good
anbi ence for teachingl earning process.
Al'l the classroons, senminar halls and

conference roons are provided with
necessary | CT support. All departnments
have established well equipped
| aboratories. Conputing infrastructure
is the key requirenent for any
technical institute. The Institute has
provi ded excel |l ent conputi ng
facilities. A separate IT teamis
enpl oyed to design, establish and
mai ntain the I T infrastructure in the
canpus. Al the conputers are connected
with a gigabit network. Dell servers
are configured and nai ntai ned on which
various application servers such as
LDAP, Tally, DHCP servers are
installed. The central library is fully
equi pped with all the necessary
requirenents. The institute has started
a newinitiative i.e. Book Bank Schene
for every student. Under this schene
every student gets a full set of books
t hroughout the senester. The facilities
of the Library include: OPAC
peri odi cal display, spacious reading
hall, round the clock library facility




during exam nation tinme. Institute
noti vates the students to participate
in extracurricular and cocurricul ar
activities. Institute has facilitated
Cricket ground, KhoKho, Kabadi, Volley
Ball court, table tennis boards,
gymasi um and adequate sports
equi pnments to conduct various
sports/ganmes events. Annual sports
event SMASH and cul tural event RAI NBOW
are conduct ed every year. Students have
bagged nany awards in sports and
cul tural events.

Human Resour ce Managenent

Per f ormance apprai sal system (PAS) is
designed for faculty and staff nenbers.
The PAS for faculty menbers includes
performance of faculty nenbers in areas
such as Results, Student Feedback
Contribution in R D, Cocurricular and
ExtraCurricular activities and
assessnent by higher authorities.

M ni mum expectation |l evels are defined
for each cadre addressing contributions
appropriate to the cadre. Every faculty
menber submits a perfornmance apprai sal
designed to capture the performance in
all spheres. As per m nimum perfornmance
expectation guidelines defined in the
Rol e Hol ders’ neeting, the incunbent
assi stant professor should focus nore
on academ cs and teachi ng pedagogi es.
For Assistant professor having noderate
experience between 2 — 5 years, apart
from having better performance in
academ c content delivery and quality
of results, one should try to establish
good connect with industry, contribute
in departnent |evel and institute |evel
cocurricular and extracurricul ar
activities. Senior faculty nenbers
shoul d focus on Research and
Devel opnent activities and try to
publ i sh papers in reputed national and
international journals. Also they
should try to get sponsored projects
fromindustries. Faculty nenbers
wor king at the | evel of Professor
should try to get research grants by
writing proposals to various agencies.
The col |l ege admi ni stration addresses
all the issues related to appraisal
system of the staff and evaluates it.
The faculty submts Sel f Appraisa
Report which is assessed by the Head of
Departnment and Dean (Adm n) and
reported to the Principal. Low
perform ng faculty nmenbers are
counsel ed by Head of the departnent and




Dean (Admi n). Suggestions are given to
over cone shortcom ngs and efforts are
taken to notivate the faculty to
performbetter. In extreme cases
letters of nonperformance are given.
Policy is defined for dealing with the
cases of consistent nonperforners.
Perf ormance appraisal forns are
separately designed for each cadre of
nont eachi ng staff (Technical assistant,
C erk, peon, Housekeeping staff,
security staff) addressing
contributions appropriate for the
cadre. Each staff submits his/her
performance appraisal, which is
assessed by head of the respective unit
and revi ewed every year

Industry Interaction / Coll aboration

Final Year Projects and Mni projects
Faculty visits industry and finds the
probl ens faced by industry. The part of
problemis given to students as final
year project or mni project. Some
projects are sponsored by industries.
Society related problens are identified
at departnmental |evel. Nunmbers of
problens related to Solapur Smart City
are identified. Efforts are nade to
sol ve these problens through different
proj ect groups. Projects are assessed
by I ndustry experts during project
exhibition. Industrial Training A
mentor is assigned to each Student
group. Faculty nmentors visit the
i ndustry during the training period.
The industrial training report includes
completion certificate, brief profile
of industry, products and services
of fered by industry, work done during
training and outcome of the training.
I ndustrial training is also made
compul sory for the faculty nenbers.

Adm ssion of Students

Two separate adni ssion commttees are
formed to ook after first year
adm ssion and direct second year

adm ssion at Institute |level. These

menbers plan and execute the various

activities related to enhancing the
adm ssion of UG PG both.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Bio netric attendance for teaching and
nont eaching staff. ERP for student
support.

Fi nance and Accounts

Tal ly based accounting system Receipt
of fees from student through digital




paynent .

Student Adm ssion and Support

ERP for adm ssion, attendance, issuing
vari ous docunents such bonafide, fee
structure, transfer certificate etc.

Exam nati on

Sonme faculty nenbers conduct online
obj ective based exam nation for Unit
Tests.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

|1 TB FDP10
1x: " Founda
tion
Programin
| CT of
Educati on”

08/ 03/ 2018

12/ 04/ 2018

21

2018

|1 TB FDP20
1xPedagogy
for online
bl ended
t eachi ng
| ear ni ng
process

03/ 05/ 2018

30/ 05/ 2018

2018

One week
wor kshop
on “NBA Ac
creditatio
n”

22/ 04/ 2018

26/ 04/ 2018

40

2019

One day

Wor kshop
on Modl e
Lear ni ng
Managenent
System _

15/ 03/ 2019

15/ 03/ 2019

35

2019

Pyt hon
wor kshop
for

22/ 06/ 2019

22/ 06/ 2019

13



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/860_Faculty_Emp_1569832269.xlsx

Teachers

2019 One Day
Wor kshop

on Scil ab,

04/ 05/ 2019

04/ 05/ 2019

21

2019 Li nux mai n

wor kshop

23/ 08/ 2019

23/ 08/ 2019

24

2019 One day
wor kshop
on eSim a
First
Course in
the loT
Series for

Teachers

21/ 09/ 2019

21/ 09/ 2019

15

2019 Eval uati ng
student’s
per f or manc
e and
desi gni ng
Question
paper s

25/ 02/ 2019

01/ 03/ 2019

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

adm ssion in our
institute. ¢ Special
Al l owance is given to

rol e holders for

recogni zing their

instit
Acci dent

Coordi nators Rs. 1, 500/

adm ssion in our
Per sonal

ute. -
| nsur ance

I nsurance Schene) -
Uniformto Class — |V

additional efforts. For Staff: Institute provides

Deans Rs. 5,000/ per Two sets of uniformwi th
nmont h, For HODs Rs. supporting accessories

5,000/ per nonth and for |every year to all CasslV
departnental T P enpl oyees i.e. peons,

housekeepi ng staff,

(G oup

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
95 22 79 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
 Fee wai ver schene for  Fee wai ver schene for e Provision of al
t he wards of enpl oyees: t he wards of enpl oyees: schol arshi p schenes of
50 fee waiver is given to |50 fee waiver is given to | Central Govt. and state
children of faculty staff [children of faculty staff govt. e Installnent in
menbers who take menbers who take fees ¢« Prizes for

nmeritorious students e
Al CTE schene for TFWS for
nmeritorious students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/860_Training_Programmes_1569834054.xlsx

per nonth is given as security staff, gardening

speci al all owance. - staff. < Provision for
Fi nanci al assistance is EPF i s nmade for regul ar
provided to faculty enpl oyees. 182 faculty and

nmenbers to pursue higher staff are availing this
studies. ¢ Incentive for scheme ¢ Gratuity Schene
Resear ch Publications:
Institute offers research
i ncentives for
publications of research
articles in national
international journals
and conferences. This
schene is introduced in
the institute to pronote
quality research and
notivate faculty menbers
to wite research
articles. Incentive for
paper publication in
Nati onal and
i nternational peer
reviewed Journals is Rs.
2,500/ + Personal
Acci dent | nsurance (G oup
| nsurance Schene) e
Provision for EPF is nade
for regular enpl oyees. 182
faculty and staff are
availing this scheme -
Gratuity Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institute regularly follows internal and external Audit system Institute
adopting the nmercantile accounting system The internal audit continuously done
every week by M. S. G Ingale and Associates, firm Chartered Accountant,

Sol apur and the statutory audit done quarterly by M. K K Bhagwat and
Associ ates, Pune. ¢ Qur institute fallows the guidelines and directives of the
Internal and statutory Auditor tine to tinme. ¢ Any queries raised during audit,
rectifys immediately by us. ¢ The suggestions of Auditor regarding accounting
system and any anendnents in Acts are being followed. ¢ The Audit report Incone
and Expenditure Account get certified by our statutory auditor every year. e
The Audit report is prepared as per the guidelines of Trust Act. and the Audit
note is prepared by the Auditor along with the report every year. e« Qur Turst
Pradnya N ketan Education Society files the Income Tax returns every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/860_Funds_or_Grants_1569836329.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes DBATU Yes Dean Academ cs
Admi ni strative Yes M. S G Yes Regi strar
I ngal e and

Associ at es,
firm Chartered
Account ant,
Sol apur and the
statutory audit
done quarterly
by M. K K
Bhagwat and
Associ at es,
Pune.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA stands for Parent Teacher Association, an organization with a nission to
meke the college a better place for the students to learn. To naintain
conti nued associ ati on between the parents and teachers and to pronote

activities for the wellbeing of the students a Parent Teacher Association is

formed. The Association neets at intervals to discuss various problens relating

to the general welfare of the students. Therefore, we are putting the efforts

in preparing for the establishnent of the “Parent Teacher Association” (PTA) of
our college. The aimof the PTAis to help the devel opnment of our children

t hrough cl ose honecol | ege cooperati on and excel | ent education services. The PTA

committee is formed considering mninumtwo parents fromall the class. The
general body of the Parent Teachers Association (PTA) neets twice in every year
one at the beginning of the academ c year and the other at the end. Parents
Meet A parentteacher neet is a neeting between parent and teacher to discuss
students’ progress in college. This neeting may take place as part of the
regul arl yschedul ed neetings held by the coll ege each year. teachers believe
that a strong partnership between the hone and college will help children
succeed in college. In every senester we conduct a parent nmeet. According to
schedul e prepared at the start of every academ c year. W conduct the parent
nmeet class (S.E., T.E., B.E.) wise. In the parents neet, Departnent HOD will
give brief presentation about departnent achi evenents Best practices
inplemrented in the departnent, Dean TP will give brief introduction about
pl acenment activities carried out during the acadenic year, GATE coordi nator
will give presentation about GATE activities carried out during year. At the
| ast we take parents feedback related to academ c and overall devel opnent of
the students. Parents connect |In addition to Parent Teacher Association and
Par ent Teacher neet we send the SM5 to the parents about the student’s nonthly
attendance and test marks of the students. The SM5 is sent to the parents in
every nonth. Due to this closed | oop systemparents will cone to know about
their ward perfornmance continuously. Apart fromthis system we weekly conduct
proctor systemin which proctor teacher with batch of 20 students conduct
nmeeting related to the student’s different academ c issues. At the sane tine
proctor teacher takes follow up by calling to the parents about SM5 sent to the
parents in every nonth.

6.5.3 — Development programmes for support staff (at least three)

e One day workshop on Fire and safety Managenent to all Nonteachi ng and support




staff o Participation of our admin staff in Refresher course organi zed by DBATU
Baha' 1 at pachgani. ¢ NPTEL Soft skill Devel opnment course for all Nonteaching
staf f

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Formation of Institute’ s Innovation council As per directives of Al CTE and MHRD
our institute has set up Institute’s Innovation Council. The main objectives of
the council are ¢ To create a vibrant local innovation ecosysteme Startup
supporting Mechanismin institute « Prepare institute for Atal and NI RF Ranki ng
e Organi ze Hackathons, idea conpetition, mnichallenges etc. with the
i nvol vement of industries. ¢« Organize periodic workshops/ seninars/
interactions with entrepreneurs, investors, professionals and create a nentor
pool for student innovators. MOU with Patent Attorney PSPIP ASSOCI ATES, PUNE To
help in drafting the patents and filing the patents our institute has signed an
MOU wi th an organi zation in Pune naned PSPI P Associ at es

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Participatio| 27/08/2018 27/ 08/ 2018 26/ 08/ 2019 100
nin
Mar gdar shan
Schene of
WCE, Sangli

2018 Mot i vati ng 14/ 11/ 2019 14/ 11/ 2018 14/ 12/ 2018 400
students for
NPTEL
cour ses.

2018 Ski | | 14/ 11/ 2018 14/ 11/ 2018 14/ 12/ 2018 300
Devel opnent
Pr ogr amre

2019 Subj ect wi se 25/ 02/ 2019 25/ 02/ 2019 25/ 03/ 2019 400
seninar as a
part of
cont i nuous
assessnent
to inprove
present ati on
skills of
st udent s.

2019 M ni 25/ 02/ 2019 25/ 02/ 2019 24/ 04/ 2019 1000
proj ect,
audi t
subj ect for
F.E., S. E
T E

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Post er
Conpetition
I ndi an Wonen

Yest er day,
Today and
Tonor r ow

09/ 03/ 2019

09/ 03/ 2019

15 0

Mot i vat i onal
Speech on
Wnen' s Day

09/ 03/ 2019

09/ 03/ 2019

350 0

Pl ay on gender
equity

15/ 10/ 2018

15/ 10/ 2018

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

23.99
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exanination No 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Code of conduct for
student, staff and
faculty

01/ 07/ 2018

Service rules and code of
conduct for teachers and
principal are in place
and establ i shnment section
i s having continuous
foll ow up. The vari ous
i ssues related to | eave,
appoi nt ment s,
retirements, termnation
of services, resignation,
dai ly attendance are
handl ed by the
establi shnent section.
G i evances Redressal Cel
is formed in the
institute to solve the
conpl ai nts and di sput es
of the faculty nenbers,
students and parents.
Facul ty menbers may
submt their conplaints
to this conmttee. The
secretary of the
conmttee is the
institute registrar.
Simlarly there is code
of conduct for students
whi ch student needs to
follow strictly and it is
observed by the subject
t eachers,
cl asscoordi nator and
HODs. Student needs to
follow the rules rel ated
to attendance, ragging
prohi bition act, class
test and assignnents,
timng of college, hostel
rules for boys and girls,
use of nobile phones in
class and | abs etc.

St udents should foll ow
the dress code as defined
by the institute. Snoking
on the campus is strictly
prohi bited. Student
should follow all the
rules, acts and | aws
enforced by the
Gover nment  of
Mahar ashtra. Theft or
abuse of the Institute
property is punishable.

I ndul ging in any form of
Har assnment and
Di scrimnation of any
kind is strictly
pr ohi bi t ed.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Jyant i

Activity Duration From Duration To Number of participants
Pr of essi onal Ethics 02/ 07/ 2018 30/ 09/ 2018 145
Lectures for
TE(Civil)
Basi ¢ Human Ri ghts 01/ 01/ 2019 31/ 03/ 2019 150
Lectures for SE
(Givil)
Savi tribai Fhul e 03/ 01/ 2019 03/ 01/ 2019 9
Jayant i
Jijau Masaheb 12/ 01/ 2019 12/ 01/ 2019 9
Jayant i
Net aj i 23/ 01/ 2019 23/ 01/ 2019 7
Subhashchandra Bhos
Jayant i
Sant Seval al 15/ 02/ 2019 15/ 02/ 2019 10
Maharaj Jayanti
Chatrapati Shivaji 15/ 02/ 2019 15/ 02/ 2019 130
Maharaj Jayanti
Sant Gadage Baba 23/ 02/ 2019 23/ 02/ 2019 12
Maharaj Jayanti
Shahi d Di n 23/ 03/ 2019 23/ 03/ 2019 11
Mahat ma Jot i ba 11/ 04/ 2019 11/ 04/ 2019 9
Fhul e Jayanti
Dr. Babasaheb 14/ 04/ 2019 14/ 04/ 2019 5
Anmbedkar Jayanti
Mahat ma Basveshwar 18/ 04/ 2019 18/ 04/ 2019 9
Jayant i
Sant Tukdoj i 30/ 04/ 2019 30/ 04/ 2019 3
Maharaj Jayanti
Swat ant r yaveer 24/ 05/ 2019 24/ 05/ 2019 7
Savar kar Jayanti
Ahi | | yadevi Hol kar 31/ 05/ 2019 31/ 05/ 2019 8
Jayant i
Mahar ana Prat ap 16/ 06/ 2019 16/ 06/ 2019 8
Jayant i
Raj ashri Shahu 26/ 06/ 2019 26/ 06/ 2019 10
Maharaj Jayanti
Vasat rao Nai k 01/ 07/ 2018 01/ 07/ 2018 9
Jayant i
Sahi t yar at na 01/ 08/ 2018 01/ 08/ 2018 9
Annabhau Sat he
Jyanti
Kranti si gh Nana 03/ 08/ 2018 03/ 08/ 2018 9
Pati|l Jayanti
Raje Umaji Naik 07/ 09/ 2018 07/ 09/ 2019 9




Pandit Di ndayal 25/ 09/ 2018 25/ 09/ 2019 9
Upadhyay Jayanti

Mahat ma Gandhi 02/ 10/ 2018 02/ 10/ 2018 12
Jayant i

Lal bahadur Shastri 24/ 10/ 2018 24/ 10/ 2018 12
Jayant i

Dr. A P.J. Abdul 15/ 10/ 2018 15/10/ 2018 10

Kal am Jayant i

Mahar shi  Val m ki 24/ 10/ 2018 24/ 10/ 2018 8
Jayant i

I ndi ra Gandhi 31/10/ 2018 31/10/ 2018 11

Punyati t hi

Val | abhbai Pat el 31/10/ 2018 31/ 10/ 2018 11

Jayant i

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation, 2. Solid Waste Di sposal Conposting, 3. Wt Land / Waste
Water Treatnent, 4. Rain Water Harevested Water used ofr irrigating | awns, 5.RO
Wast Water Reuse for recharging ground water of borewell, 6. Mdel Making
Conpetition on Best Qut of Waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

URL provided bel ow.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv. orchi dengg. ac.in/iqgac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 — Institutional Distinctiveness 7.3.1 — Provide the details of the
performance of the institution in one area distinctive to its vision, priority
and thrust in not nore than 500 words. The Institute’'s Vision is “Locally
Root ed, G obally Conpetent Education” Conmensurate to its vision statenent,
Institute has prepared its nmission and quality policies. As per NASSCOM survey,
only 10 engi neering graduates are enpl oyable in MNCs. The Institute has
accepted this as a challenge and devised the system of d obally Conpetent
education, with four dinmensions: Dinmension — 1.Acquiring Know edge than Marks
To inmpart real know edge to students: ? To strive for excellence in our
teaching — |l earning process, encouraging creativity and critical thinking.
Following initiatives are inplemented: o For concept clarity Videos and
animati ons are used as effective tools while teaching. o Subject w se archives
containing Video | ectures, Aninmations, previous Exam Question Papers, MC@ wth
answer keys and Notes are made available. o To enhance learning ability of
students NPTEL video |ectures, Spoken Tutorial and NPTEL courses are provided.
o Institute has achi eved excell ent academ c results in Solapur and DBATU
University since its inception. Every year, University declares ten ranks per
departnent for final year. There are fifteen Engineering Colleges in
University. Its pride to nention here that, nmaxi mumranks in university are
bagged by our students. Follow ng table depicts achievenent of the students.
Year No. of University Rankers ClVIL MECH ENTC CSE ELECTRI CAL 201819 1 4 4 3 5



https://www.orchidengg.ac.in/iqac/best-practices/

0 The students showed good performance in GATE 2019 exam |n academ c year
201819 total 12 students qualified GATE 2019 exam and 3 students got adm ssions
in Universities abroad by qualifying GRE/I ELTS/ TOFEL exans. Di nension — 2. Soft

Skill Devel opnent The m ssion statement is: Providing holistic education for
the student’s personality devel opnment o A novel concept of soft skill training
is introduced for engineering students which conprises of 4 nodul es neant for
personal and professional advancenent of future engineers. o Aptitude Training:

To inmpart training on aptitude, weekly two hours have been included in tine
table. Dinmension — 3.Strong Industry Connect The m ssion statenent is: Pursuing

Industry —Institute interaction o Third year engineering students from al
branches undergo two weeks I ndustry training at various industries across the

state. It is ensured that students undergo focused industrial training under
faculty guidance. o Students are notivated to do their final year projects on
the problens fromindustries or a project useful to society and having | oca
rel evance. o A students’ project group is allocated to an Industry Expert who
is their conentor. o It is mandatory for Faculties to undergo one nonth
industrial training within two years of joining. o To provide better industrial
training to the students and get project sponsorship, MUs are signed with
different Industries by each department. Dinension — 4. Co curricular Courses o
To enhance additional technical skills required by industries, every departnent
conducts two cocurricular courses for students. The end result of this globally
conmpet ent education can be clearly seen through the placenents of in 201819
Year No. of

Provide the weblink of the institution

https://wwv. orchi dengg.ac.in/iqac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1) NBA Accreditation, 2) Research Proposals subm ssion, 3) Establishment new
departnents such as Artificial Intelligence and Machi ne Learning, 4) Tree

pl antation, 5) Enhancing quality placenent, 6) Increasing participation in
Hackat hon and similar conpetition, 7) Establishment of Institute Innovation
Counci | .



https://www.orchidengg.ac.in/iqac/institutional-distinctiveness/
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